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Contact Details 

ADDRESS 
47 Farmhouse Boulevard 
EPPING NORTH VIC 3076 

PRINCIPAL Geraldine Dalton 

PARISH PRIEST Anh Nguyen 

SCHOOL BOARD CHAIR Matt Sutton 

TELEPHONE (03) 84324500 

EMAIL principal@smcmeppingnth.catholic.edu.au 

WEBSITE www.smcmeppingnth.catholic.edu.au 

E NUMBER E1388 

 

Minimum Standards Attestation 

I, Geraldine Dalton, attest that St Mary of the Cross MacKillop Catholic Parish Primary School is 

compliant with: 

● All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

● Australian Government accountability requirements related to the 2018 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth)  

1 May 2019 

 



ENTER YOUR SCHOOL NAME AND LOCATION 

 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY  

 

 

Our School Vision 

 

Inspired by the Spirit of Mary MacKillop 

Guided by the life of Jesus Christ 

St Mary of the Cross MacKillop Catholic Parish Primary School 

Is a place of optimism, excitement, excellence and challenge 

Where every student, teacher, parent and community member 

is 

Accepted and invited to make a contribution; 

Where we seek to fire the imagination and promote a lifelong 

Thirst for God and learning. 
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School Overview 

St Mary of the Cross MacKillop Catholic Parish Primary School is located in Epping North, 

approximately 24 kilometres north of Melbourne, in a rapidly expanding suburb. The school is 

situated in Farmhouse Boulevard, named for the historic 160 year old blue stone farmhouse 

on the school site. St Mary of the Cross MacKillop School is one of three schools in St 

Peter’s Catholic Parish Epping. The Parish Priest is Father Anh Nguyen. 

The school was officially opened in 2013. The school numbers have grown rapidly from 58 in 

2013 to 446 in 2018 from 316 families. These students are arranged in 19 class groupings as 

follows: Foundation x4,Year 1x4, Year 2x3,Year 3x3, Year 4x2, Year 5/6 x 3. 

The 4 hectare site is fenced around the perimeter and is undergoing continued development. 

Stage 3 which included 6 learning hubs, teacher work areas an indoor/outdoor kitchen and 

wet area, extension to the multipurpose hall and additional onsite car parking was completed 

in 2018. 

There are 37 teaching staff with a full time equivalent of 32.9 and 11 non teaching staff with a 

full time equivalent of 8.2.  Specialist programs are offered in Japanese, Physical Education, 

Visual Arts, Science and Performing Arts. The socio economic status of the school is 101.   

11% of families were eligible for the Education Maintenance Allowance. As well as Australian 

families, backgrounds of school families are predominantly Indian and Sri Lankan. 48.6% of 

students have a language background other than English and there are currently 22 LOTE 

backgrounds represented in the school. 
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Principal’s Report 

PRINCIPAL’S REPORT TO SCHOOL ADVISORY COUNCIL AGM 

I am pleased to provide this summary of the 2018 Annual Report to the St Mary of the Cross 

School Community, detailing the 2018 school year.  The full report is on our website and 

available to you tonight or upon request. 

With the opening of our Stage 3 buildings at the end of Term 1, the 2018 school year 

continued to be an exciting time for our community us as we continued to grow and work 

together. In 2018 we had an enrolment of 446 students.  There were 37 teaching staff with a 

full time equivalent of 32.9 and 11 non teaching staff with a full time equivalent of 8.2.  

Specialist programs were offered in Japanese, Physical Education, Visual Arts, Science and 

Performing Arts.  The socio economic status of the school was 101.  In 2018, 11% of families 

were eligible for the Education Maintenance Allowance.  48.6% of students have a language 

background other than English and there were currently 22 LOTE backgrounds represented 

in the school.  17 students were receiving Student With Disabilities (SWD) funding.  

Due to Stage 3 construction, a significant portion of our playground was under construction 

as our student led playground committee continued the planning, landscaping and 

construction of our playground.  The Farmhouse farmyard area was opened with a chicken 

coop, tractor, sand pits installed and four square turf area. 

Always when reviewing our progress as a school, it is essential that we are aware of and 

united in our school vision.  We constantly refer to our vision and endeavour to be true to it 

and live it, it underlies every decision we make as a school community... 

Learning is celebrated and shared with the school and parent communities.  An overview of 

curriculum is sent to parents at the start of each term.  Professional learning teams meet 

weekly to share and analyse data, to moderate work samples and to improve knowledge of 

best practice in teaching pedagogy.  We recognise that feedback is critical if learning is going 

to occur.  Our community experiences and builds on the feedback culture by discussing our 

learning and community engagement activities on our school blogs.  Students are given 

feedback at weekly morning gatherings. 

The 2018 Insight SRC Student Survey data reveals high student confidence in our school. 

Our students are motivated, feel connectedness to their peers and to their learning. They 
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also feel that their teachers are supportive and teach them what they need to succeed in life. 

Visitors, prospective parents and students who peruse our learning studios remark on the 

engagement and excitement of the students. 

We have a very supportive and engaged parent community.  Our 2018 Insight SRC Parent 

Opinion data and anecdotal data reflect that parents feel engaged in the school, that staff are 

approachable and their children are supported in their learning.  The target set for the 

Community Engagement Index, which is an average of parent perceptions, has been 

exceeded in 2018.  Home visits by teachers for our Prep families sets the scene for a 

continuing relationship between school and home.  The visible presence of staff each 

morning and afternoon and knowing everyone by name has contributed to building 

relationships among all member of the school community.   I thank our parent community for 

the wonderful support given generously and the trust placed in me as your Principal this 

year. 

A major focus for SMCM is the fostering of parental engagement and connectedness through 

the Community and Family Engagement (CaFE) initiative where parents are invited to work 

in teams on a variety of school activities and projects.  We believe that parent and school 

partnerships underpin successful education for all students. This is evident in our data as 

Community Engagement is at the top of the scale for Victorian Catholic Schools. I am 

especially grateful for the Community and Family Engagement (CaFE) Team who have 

organised various fun and fund raising activities this year.  The activities have been inclusive 

and varied and have been very well supported.   

The School Advisory Council have had another productive year.  Thank you to the School 

Advisory Council members for your generous attendance at meetings, advice and consultation. 

In 2018, under the chair of Pauline Alessi and Matt Sutton, we have had constructive and 

fruitful conversations that are setting the foundations for the continued  improvement and 

growth of our school.  The SAC has as a major focus this year to build an inclusive, supportive 

and engaged community.  They have worked with the ME2WS collective in visiting collective 

schools to compare and contrast family engagement practices in order to be informed about 

projects and programs operating at school and to discuss school matters in the parent 

community.  Highlights of the SAC year have been: The SAC hosted Parent Info Sessions - 

Cyber Safety & Understanding Anxiety in Children; Family Picnic which coincided with 
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Harmony Day; SAC members attending School Open Days I thank the SAC for their 

contributions to the committee and to the life of the school. 

SMCM is a strong Catholic community. We are continuously working towards establishing 

authentic relationships with the parish and we recruit staff who share a similar vision.  Our 

Sacramental Program, Connectors, places the formation for the sacraments strongly in the 

parish context with all young parishioners preparing for and celebrating the sacraments 

together.  Our priests Fr Anh & Fr Joel are a welcome presence in our school and  we thank 

them for their presence amongst us this year.  

The NAPLAN data indicates that 100% of our students in Year 3 achieved at or above the 

National minimum standard in Reading, Writing and Spelling. For Grammar & Punctuation 96% 

of our Year 3 students achieved at or above the National minimum standard.   In Year 5 100% 

of our students achieved at or above the National minimum standard in Reading, 97% at or 

above in Writing and Spelling and 95% at or above in Grammar & Punctuation. In the area of 

Numeracy 100% of our students in Year 3 and Year 5 achieved at or above the National 

minimum standard.  

Parents have identified high teacher morale and believe that school leaders are approachable 

and take their concerns seriously. Leaders in our school have a visible presence in the day to 

day running of the school. The Learning and Teaching Leader and the Student Wellbeing 

Leader provide daily learning support in the learning spaces. 

School finances were audited by Deloittes and all aspects of school finances have been 

cleared.  We had a  school fee collection rate of 92% for 2018.  Thank you to Helen and Erwin 

who daily see to all administration and financial matters for the school. 

My role as principal is to oversee the daily running of the school – I am fortunate to be 

supported by a wonderfully, dedicated staff who work so hard to achieve the best for our 

students. The 2018 Leadership team of Cathy, Claire, Rebecca and Simone are a supportive 

group who worked so well together towards the continuous improvement of our school. 

The children at SMCM are why we are here.  Every decision we make as a school must centre 

around what is best for our students.   I thank them for the way they wholeheartedly enter into 

all parts of school life, they inspire us and teach us more about life everyday. 

I look forward to working with you in the next 12 months. 

Geraldine Dalton   
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Education in Faith 

Goals & Intended Outcomes 

The identified goal of our School Improvement Annual Action Plan for Education in Faith 

was: 

● To build a strong Catholic community. 

The intended outcomes to meet this goal were: 

● That students are engaged in rich and authentic education in faith. 

Achievements 

As we enter our sixth year of establishment as a school our goal to build a strong Catholic 

community continues to be central to our work. We are continuing to create a school that 

allows all community members to engage actively with their faith through prayer, social 

justice and deep learning opportunities. 

We acknowledge that community prayer and gathering is central to Catholic life and is an 

integral part of our daily life. This is evident by our routine of beginning and ending each day 

with prayer in all homegroups and by making meditation a regular practice. This year, each 

year level has had the opportunity to plan, prepare and lead weekly Parish Masses. This has 

supported staff and students in better understanding the Mass and providing an opportunity 

to be more engaged and involved in liturgy. Our weekly Parish Masses have been well 

attended by families including parents and grandparents and the community. 

The establishment of the Partnering to Learn Religious Education Collective with the other 

schools in our Parish, St Peter’s Primary School and St Monica’s Secondary School, has 

provided opportunities to learn from each other, discuss learning and assessment in 

Religious Education and access professional learning with the support of the RE Learning 

Consultants from the Northern region. The focus for our collective is to investigate the 

question ‘How can we better engage and empower learners in linking faith and and life?’ We 

also work together to plan for and celebrate Parish Sacramental masses and support our 

students to transition to secondary school. 

Our Inquiry approach to learning in Religious Education has allowed us to begin the 

implementation of the Learning Descriptors in the Religious Education Framework to achieve 

the intended outcome in the Education in Faith Sphere of our School Improvement Plan ‘that 

students are engaged in rich and authentic Education in Faith’.  Meeting the needs of staff by 

developing their personal faith as well as their ability to assess and moderate students’ 

religious education learning will help us achieve our goal to build a strong Catholic 

community. 



ENTER YOUR SCHOOL NAME AND LOCATION 

 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY  

 

 

 
 

Variable 
Catholic Culture 

Target 2016 2017 2018 

Staff Score 80 85.1 82.6 82.4 

Parent Score 80 83.8 77 86.2 

Student Score 80 80.7 79.1 79.4 

 
 

VALUE ADDED 

● Education in Faith Leaders attend the Northern Region Network Meetings termly 

● Implementation and development of teacher capability in using the RE 

Curriculum Framework draft document 

● Participation in the Partnering to Learn Religious Education Collective with St 

Peter’s Primary School and St Monica’s Secondary School 

● Parish Sacramental Season including both Parish Schools in joint celebrations 

● Sacramental Faith nights for families and Student Reflection days 

● Weekly Parish Masses 

● Whole school community liturgical celebrations such as Ash Wednesday, Holy 

Week, Easter and Mary MacKillop Feast Day 

● Mary MacKIllop Feast Day Whole School celebration 

● Establish a Mini Vinnie’s student team to support the Vinnies Winter Appeal and 

Christmas Hamper Drive 

● Continued the tradition of Caritas Friday’s as a day of action, awareness and 

fundraising for Project Compassion 
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● Education in Faith Staff Professional meetings once a term 

● Regular meetings between Education in Faith Leader, Principal and Parish Staff 

and Religious Education School Advisors CEM 

● Whole Staff Professional Learning & Faith Formation ‘Living together is an art, a 

patient, beautiful fascinating journey’ 

 

Learning & Teaching 

Goals & Intended Outcomes 

The identified goal of our School Improvement Annual Action Plan for Learning & Teaching 

was: 

● To provide all students with challenging and stimulating personalised learning within a 
contemporary learning environment. 

The intended outcomes to meet this goal were: 

● That all students are highly engaged in their learning. 
● That all students achieve the expected level or higher across the domains of learning. 

Achievements 

At SMCM, Learning & Teaching is a key focus for students and teachers.  Our goal and 

intended outcomes are always at the forefront to ensure we provide our students with the 

best education possible. Student learning is celebrated and shared with the school and 

parent communities on a daily basis through our school Twitter feed, Homegroup Blogs, 

Online Learning Logs, Newsletter and student feedback awards. We aim to improve teacher 

capability in all areas of the curriculum and pedagogy so as to ensure every student reaches 

their full potential. Teachers have facilitated team planning supported by the Learning and 

Teaching, Literacy, Maths and Education in Faith leaders. Professional Learning Time is also 

allocated weekly where each year level identifies needs of the team and builds teacher 

capacity through professional reading, data analysis and dialogue.   

To meet our goal of ensuring all students are highly engaged in their learning we participated 

in a range of Professional Learning to refine our Inquiry Based Learning curriculum. Deborah 

Vietri was employed as a consultant to work with our Foundation to Year 2 teachers to 

further develop our Play Based Inquiry and Year 3 to 6 teachers to further develop the 

implementation of student led inquiry. We continued to participate in the Discovery Learning 

Clusters alongside other schools in the Northern region learning with and from each other. 
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In 2017 student achievement in the area of Numeracy was identified as an area of need and 

we continued with this focus in 2018. The Maths Assessment Interview continued to be used 

to track student progress in Number from Foundation to Year 6 using Growth Points. Rob 

Vingerhoets continues to be employed as a maths learning consultant working with teachers 

to model, plan and develop engaging and rigorous maths sessions for students. The Maths 

Leader regularly attends teacher planning to build teacher capacity and Extending 

Mathematics Understanding (EMU) Intervention program is implemented by two trained 

teachers. Getting Ready In Numeracy (GRIN) Intervention program is run by Learning 

Support Officers to target the needs of students - in Year 4 and in Foundation, Year 1, Year 

4. Number Workshops is also implemented by Learning Support Officers to assist students to 

increase their fluency particularly in counting and place value - in Years 1 to 4.  

Insight SRC data indicates a continued positive response from parents and students towards 

Learning and Teaching indicators. The Student Experience indicators which include 

Engagement in Learning were 80.6. The Insight SRC Data results also include a Teaching 

Climate Aggregate of 80.3. Both of these results are above our goal of 80.  

 

Variable 
 

Target 2017 2018 

Student Experience  
Engagement in learning 

80 81.3 80.6 

Parent Opinion  
Learning Opportunity 

80 63.25 76 

Teaching Climate Aggregate 80 82.9 80.3 

 
Learning & Teaching Highlights include: 

● 50 and 100 days of school learning celebrations in Foundation 

● Discovery Learning in Prep - 2 

● Inquiry Based Learning in Year 3-6 

● Inquiry Learning Showcase Days 

● Book Week Visual Arts Exhibition and author visits 

● Literacy & Numeracy Week Book Launch 

● School camps to Narmbool, Sovereign Hill and Rumbug  

● CLIL enrichment program with St Monica’s Secondary College 

● Resource Smart Sustainability action teams including Cooking Club & Gardening 

Club 

● First Call Funding Performing Arts Excursions to the Arts Centre Melbourne for all 

students 
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● Literacy & Numeracy Intervention 

● Parent Engagement evening with a focus on Maths learning 

● Homegroup Helper Information sessions 

STUDENT LEARNING OUTCOMES 

As a school community we are very pleased with our 2018 NAPLAN data with 100% of 
students in Year three achieving the minimum standard in Numeracy, Reading, Spelling 
and Writing, and Numeracy and Reading in Year five.  
 
In 2018 Numeracy continued to be an area of need and we are pleased with the increase of 
2.1% in Year three dara which led to 100% of Year three students meeting the minimum 
standard. Year five also maintained the achievement of 100% students meeting the 
standard for Numeracy.  
 
Overall we are pleased with the increase in some areas while we maintained 100% of 
students meeting the minimum standards in six subject areas across Year three and five.  
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Student Wellbeing 

Goals & Intended Outcomes 

The identified goal of our School Improvement Annual Action Plan for Student Wellbeing  

was: 

● To build a safe and harmonious environment for student learning. 

The intended outcomes to meet this goal were: 

● That students will be confident and engaged learners who participate successfully in 
the community. 

Achievements 

We believe that building positive relationships and getting to know the individual 
needs of all our students will promote learning and success. Student Wellbeing is a 
whole school approach with explicit teaching about self awareness, self 
management, restorative practices and emotional/social capacity 
As the teacher we constantly ask ourselves “Why might the student be behaving like 

this?” “What is going on in this student’s life?” “What am I doing to support this 

student?” “What is it saying about my teaching and relationship with this student?” 

 

The Behaviour Matrix was unpacked through explicit teaching to set expectations for 

learning and connecting with one another. We consistently used the language of the 

matrix to give students feedback about their learning and behaviour. Students 

created SMART goals from the matrix.  

 

Relationships were strengthened through circle time games and students actively 

engaged in Restorative Conversations as challenges arose. Staff and students 
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confidently use the Restorative Conversation script to work through issues to make 

things rights and to learn from mistakes. 

To support student engagement in learning, brain breaks took place in the learning 

spaces and picture stories were used to model desired social skills and expectations. 

   

In the weekly newsletter a Student Wellbeing section updated the community about 

the social emotional learning focus at school. Social Emotional Learning (SEL) 

included Respectful Relationships, The Four Feelings Rooms, Teamwork Skills and 

the Bounce Back!  SEL is communicated to parents through the homegroup blogs 

and in the weekly newsletter.   

 

Harmony Day was celebrated with our first family picnic in the late afternoon. This 

was a fun community building day involving cultural activities, craft and sharing our 

family stories. Other whole school activities included social emotional learning with  

buddies across year levels, the walkathon, twilight sports, footy day and the Mary 

MacKillop Feast Day. All of our activities are planned  to continue to build our 

inclusive, welcoming and positive school culture. 

 

The Student Wellbeing Support Group was established in Term One, comprising the 
Learning Diversity Leader,Student Wellbeing Leader, Principal and Deputy 
Principals.The Learning Diversity Leader and Student Wellbeing Leader  met 
regularly to review learning data to identify and support students and teachers.  
 
There were two whole school closure days with the focus of Student Wellbeing -  
 
The Senior Student Action Teams are a major aspect of the Senior School. Each 
student chooses to be involved in an team to be active in our school community. The 
Student Action Teams are: Healthy and Active Team, Faith and Mission Team, 
Active Citizenship Team,Technology and Learning Team, Environment and 
Sustainability Team. A staff member works closely with each team and time is 
allocated weekly to meet and plan.The Student Wellbeing Leader attended the local 
Active Travel Network Meetings each term to promote active travel and build 
relationships with local schools and the City of Whittlesea Council. 
 

VALUE ADDED  
● Student Wellbeing Support Group established in Term 1  
● City of Whittlesea Attend Active Travel Network Meetings each term -  
● Social Skills focus each term 

● Monday Message FARM code reminders 

● School Closure days - Learning Diversity and Child Safety 

● Student Wellbeing - Relationships behaviour management 
● Harmony Day- Family Picnic 
● Child .Safe Professional Developent for staff and the community 
● Community Conversation as a part of the transition to school 
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STUDENT SATISFACTION 

Data indicates that students are engaged in their learning and experience a positive 

relationship with their teachers.  Our targets were met in every Student Well Being indicator. 

 

Variable Target 2016 2017 2018 

Student Wellbeing 
Aggregate Indicator 

78 78.28 79.8 78.5 

Student 
Experience: 
Emotional wellbeing 

80 74.6 74.3  79.6 

Student  
Experience: 
Teacher 
Relationships 

80 78.3 83 83.6 

Student  
Experience: 
Engagement in 
Learning 

80 79.0 81.3 80.6 

 

STUDENT ATTENDANCE 

The flow chart provides a description of how non-attendance is managed by the school. The  

school  contacts the student’s parents /guardian about any unexplained absences, on the 

same day, as soon as practicable.. 

Note: The School Attendance Guidelines apply to all registered schools in Victoria and outline 

procedures for schools to record, monitor and follow up student attendance in order to meet 

the requirements of the relevant act and regulations.  
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Child Safe Standards 

Goals and Intended Outcomes 

The identified goal of our School Improvement Annual Action Plan for Student Wellbeing  

was: 

 To provide policies, structures and procedures that prioritise the care for, safety of 

and well being of all students at St Mary of the Cross MacKillop Catholic Parish 

Primary School (SMCM) 

The intended outcomes to meet this goal were: 

 That all students will be safe from harm, including all forms of abuse in our school 

environment online and in other locations provided by the school. 

Achievements 

 Formation of an SMCM Child Safety Policy ratified by the School Advisory Council. 

 A Child Safety Team comprising Principal. Learning Diversity Leader and Student 

Well Being Leader meet termly to review and monitor Child Safe practices at SMCM. 

 Staff updates to ensure that all members of the SMCM School community are aware 

of their responsibilities to meet the specific requirements of the Victorian Child Safe 

Standards as set out in Ministerial Order No 870. 

 All adult members of school community, all employees, contractors, visitors and 

clergy visiting the school in any capacity are requested to read and sign the SMCM 

Child Safety Code of Conduct. 

 All adults working directly with children and required to hold a Working With Children 

Check. 

 All adults new to the workplace will participate in induction. 

 All visitors to the school will complete an online visitor registration requiring proof of 

identity (WWCC), completion of Child Safety Code of Conduct Compliance and must 

wear an identifiable Visitors lanyard. 
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 All new staff employed by SMCM School will be subjected to thorough and rigorous 

screening processes. 

 We are committed to proactively and systematically identifying and assessing risks to 

student safety across our whole school environment, and reducing or eliminating 

(where possible) all potential sources of harm. We document, implement, monitor and 

periodically review our risk management strategies for child safety and ensure that 

the strategies change as needed and as new risks arise. 

  As part of our policy review cycle we are reviewing all school policies and procedures 

in light of the Child Safe Standards. 

 

Leadership & Management 

Goals & Intended Outcomes 

The identified goal of our School Improvement Annual Action Plan for Leadership & 

Management was: 

● To develop a highly effective team culture. 

The intended outcomes to meet this goal were: 

● That all staff have a high level of ownership of the vision and strategic direction of the 
school 
 

Achievements 

School Leaders are active in welcoming and greeting, yard duty, morning gatherings and all 

aspects of school life. 

The Learning and Teaching Leader and the Student Wellbeing Leader provide daily learning 

support in the learning spaces. 

Parents have identified high teacher morale and believe that school leaders are 

approachable and take their concerns seriously. As a result of this, parents feel strongly that 

staff share the ownership and responsibility for each student’s wellbeing and recognise that 

all staff are leaders in the school community. 
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Staff recognise that they are supported by the school leadership through the implementation 

of report writing days, a meeting free week once a term, public recognition and gratitude on 

the staff blog and daily conversations. Twice a year formal meetings with the Principal (ARM) 

are conducted and peer feedback and modelling has been initiated by some staff who are 

seeking professional feedback on their practice.  

The significant emphasis on building partnerships and developing a learning culture in our 

community is a strong focus of the Leadership Team. An emphasis on team planning and 

collaboration is central to the way we operate at SMCM. 

School finances have been audited and all aspects of school finances have been cleared. 

A school fee collection rate of 90% for 2018. 

The leadership team aspire to a model of shared and instructional leadership and there is 

visible evidence of leaders and staff collaborating and working together. There is an 

expressed commitment to work together to create an effective learning environment. All 

leaders attend professional networks and clusters. Professional Learning Team meetings are 

facilitated by leaders who also provide guidance and support in curriculum planning. 

The principal meets weekly with each leader.  

Fortnightly meetings of the leadership team have a strong focus on driving school 

improvement. 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2018 

List a range of the Professional Learning activities that staff have undertaken. 

Leading the Learning in the Northern Region 

Northern Religious Education Leaders Network 
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Learning Diversity Network 

Student Well Being Leaders Network 

Languages Collective CECV Leading Languages PL Program 

MEWs Family School Engagement Collective 

Epping Parish School Staffs PL Day 

Staff Curriculum Planning for 2019 

Anaphylaxis Annual Training 

Emergency Management Procedures Training. 

CPR Level 1 & 2  Training 

Northern Region ICT Network 

Graduate Teacher PL 

Deputy Principal’s Network  - Northern Region 

Principal’s Network & Conference - Northern Region 

CEM Nationally Consistent Collection of Data Briefing 

Extending Maths Understanding 

Rob Vingerhoets Maths Consultant (5 days) 

Deborah Vietri learning Consultant (4 days) 

Discovery Learning Cluster 

Ellen Walters (CEM) Literacy Consultant Spelling 

EALD & New Arrivals Network 
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NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018 
37 

AVERAGE EXPENDITURE PER TEACHER FOR PL 
$965.00 

 

TEACHER SATISFACTION 

2018 Insight SRC School Improvement Surveys identify SMCM above the average of 

Melbourne Catholic Primary Schools in the area of Supportive Leadership, Teamwork, 

Appraisal and Recognition, Professional Growth, School Improvement Focus, Quality 

Teaching, Individual Morale and School Morale. 
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School Community 

Goals & Intended Outcomes 

The identified goal of our School Improvement Annual Action Plan for School Community 

was: 

● To build an inclusive supportive and engaged community 

The intended outcomes to meet this goal were: 

● That student learning is supported by strong partnerships with parents and the wider 
community. 
 

Achievements 

We continue to build our welcoming and inclusive culture by knowing each other’s name, 

being open to new ways of engaging our families in all aspects of school life.The Community 

and Family Engagement (CaFE) team met in February to plan the year’s events. This 

included Mothers Day Stall, Mum and Me Dance Party, Fathers Day Stall, Dad and Me 

Games Night, SMCM Disco, Walkathon, Harmony Day Picnic, Mary Mackillop Feast Day and 

the Carols Night. All events were well attended and supported by the school community. 

 

Our Family School Partnership Cluster- FSP (ME2WS Cluster) with neighbouring primary 

schools- St Peter’s Epping, St Joseph’s Mernda, St Mary’s Whittlesea has continued thrive. 

The FSP Leader at each school meet each term and as well as a meeting each term with 

principals. The FELLS conducted an induction into MEWS PL session for new teachers from 

each school in the collective. A progressive dinner was held with staffs and school board 

members of all four schools visiting each other for a meal and discussion on how that school 

engages with their community. 

 

The School Advisosry Council conducted a parent seminar: Understanding Anxiety in 

Children Seminar presented by Georgina Manning from Wellbeing for Kids.  

ME2WS Collective video has been shot and will highlight the actions that demonstrate the 

strong partnership between family and school. Collaboration and planning between the 

partnering schools continues to be a strength.  
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We have continued to build strong links with our local community. We are members of the 

Local Area Network. We have close links with St Monica’s College and regularly use their 

facilities for school events.  

 

Family School Partnerships is a regular feature on the Staff Meeting agenda and planning for 

parent and family engagement is part weekly planning at each level. Learning is shared on 

the home group blogs and parents are encouraged to respond. 

 

Home group Helper courses were run throughout the year so that parents can assist with the 

learning in the home groups especially with Literacy, Maths and Discovery Learning. 

Celebrations of learning each term and the Family Design Challenge at the end of Term Two 

with families designing and constructing vessels to float were highlights. These are 

opportunities for the students to share their learning and successes with their families and 

the community. 

PARENT SATISFACTION 

Insight SRC School Improvement Parent surveys indicate SMCM above the average of 

Melbourne Catholic Primary Schools in the area of Community engagement. 
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 School Performance Data Summary 

      

 

E1388 

St Mary of the Cross MacKillop Catholic Parish Primary School, Epping North 

 

 

      

 

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2016 

 

 % 

2017 

 

 % 

2016 - 2017 

Changes 

 % 

2018 

 

 % 

2017 - 2018 

Changes 

 % 

YR 03 Grammar & Punctuation 100.0 95.7 -4.3 95.8 0.1 

YR 03 Numeracy 97.2 97.9 0.7 100.0 2.1 

YR 03 Reading 97.3 100.0 2.7 100.0 0.0 

YR 03 Spelling 100.0 100.0 0.0 100.0 0.0 

YR 03 Writing 100.0 100.0 0.0 100.0 0.0 

 

YR 05 Grammar & Punctuation 88.2 95.5 7.3 94.7 -0.8 

YR 05 Numeracy 94.1 100.0 5.9 100.0 0.0 

YR 05 Reading 88.2 100.0 11.8 100.0 0.0 

YR 05 Spelling 94.1 100.0 5.9 97.4 -2.6 

YR 05 Writing 100.0 100.0 0.0 97.4 -2.6 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y01                                                                                                  92.2 

Y02                                                                                                  91.8 

Y03                                                                                                  93.2 

Y04                                                                                                  91.1 

Y05                                                                                                  92.9 

Y06                                                                                                  87.2 

Overall average attendance 91.4 

 

 

      

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 88.6% 
 

 

      

 

STAFF RETENTION RATE 

Staff Retention Rate 84.6% 
 

 

      

 

TEACHER QUALIFICATIONS 

 

Doctorate 0.0% 

Masters 9.4% 

Graduate 21.9% 

Graduate Certificate 0.0% 

Bachelor Degree 84.4% 

Advanced Diploma 9.4% 

No Qualifications Listed 9.4% 
 

 

      

 

STAFF COMPOSITION 

 

Principal Class (Headcount) 3 

Teaching Staff (Headcount) 
 

37 
 

Teaching Staff (FTE) 
 

32.6 
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Non-Teaching Staff (Headcount) 
 

9 
 

Non-Teaching Staff (FTE) 
 

8.2 
 

Indigenous Teaching Staff (Headcount) 
 

1 
 

 

      

 

NOTE: The School’s financial performance information has been provided to the Australian Charities 

and Not-for-profits Commission (ACNC) and will be available for the community to access from their 

website at www.acnc.gov.au 

 

 

http://www.acnc.gov.au/

